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1.2 Build a positive self-image and

understand its influence on

one’s life and work
P P

2.2  Develop abilities for building

positive relationships in one’s

life
P P P

3.2 Learn to respond to change

and growth P

4.2 Link life-long learning to one’s

life/work scenario, both present

and future
P P P P P P P P P P P P P

5.2 Locate, understand and use

life/work information P P P P P P P P P P P P P

6.2 Understand how work

contributes to the community P P P P

7.2 Develop abilities to seek and

obtain/create work P P P P P P P P P P P P P

8.2 Link decision making to life/work

building P P P P P P P P P P P P

9.2 Explore and understand the

interrelationship of life roles P P P P P P P P P

10.2 Explore non-traditional life/work

scenarios P P P P

11.2 Understand and experience the

process of life/work building P P P P P P P P
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Area A:  Personal Management

Area B:  Learning and Work Exploration

Area C:  Life/Work Building
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Section

Product Coding Matrix: Level Two

Career Cruising and the Blueprint for Life/Work Designs
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