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4 Things to Know Career

 The career world is very different today than it
was when you were growing up

* Employment/volunteer experiences are no
less important than marks

* A resume and story-telling are an opportunity

for your child to show off his or her personal
“brand”

* Your role as a parent is very different from the
role your child plays in this process
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Why should parents encourage kids to look for
employment/volunteer opportunities in their
time off? Why is it more important for this

generation?



The Importance Career

 The world is completely different today

e Globalization and automation have created a whole new
world of opportunities like Solar Technology Specialist

* The transition from post-secondary to work is much more
difficult today

* Where we had a linear career path, our children will likely
have multiple careers and projects

e “Kids are lacking real-world experiences”

— Employers today are looking for individuals with strong life skills
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The world is so competitive today.
What is really going to give our kids a

competitive edge over peers?



Competitive Edge Career

* World sourcing: you’re up against the entire world, not just
your local area

 What’s going to make the big difference is your soft-skills

— One of the greatest life skills that kids today need to grasp is effective
communication skills

 They need to leverage their adaptability

— It’s OK to take on short-term projects or contract work

e Startearly
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Often people think summer jobs are a good way
to earn extra pocket money, but there’s a lot
more to it. What kinds of lessons can kids gain

from these experiences?



4 Major Lessons Career

 Making mistakes

— This is what “entry-level” is all about

* |nvestigating and experiencing different
corporate cultures

* Developing life skills

* Creating your network
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Let’s get down to action. When it comes to
looking for employment opportunities,
what’s the first step we should take with

our kids?



Action ltems Career

* Create your brand
— Resume

— Story-telling

* Helping your children decide what they like
or don’t like

 |dentifying connections
— Relatives, coaches, teachers, etc.
— Request informational interviews
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How exactly do we go about

creating the action steps?



How to do this Career

* Everything is value, don’t diminish the value of life
experiences

e Ask a lot of questions so they can learn about
themselves

* Think about this one question when building a
resume and stories: “So What?”

* Practice practice practice!



=D - - 'E o ‘Z V- V|
Career Ol MSLMS

66

What exactly is the role of a parent in this
process? Sometimes it’s easy to get caught up
doing all of the work for our kids. What’s the

boundary between our role and our kids’?



The Difference in Roles Career

* Once the action steps are done, you as the parent need to
take a step back

* This is where the child has to step out into the world by
themselves



Helpful Handout

Career

HANDOUT 1: STEPS FOR RESUME BUILDING
S0 WHAT? WHAT IMPACT DID THIS HAVE?
[Exereise 1]

Resume

Piece of paper that communicates/highlights what you have done but more importantly the impact you have
made in your previsus jabs, experiences that helped shape wha yeu e, sducstion and the i skl that yau
wil Bring foraard ints this new jab.

Yaur resume needs ta be results-ariented
The question ta ackyaumselthraughout it creatian is — 50 WHAT? OR WHAT IMPACT DID THIS HAVEZ
+ Processis shouteannecting the dots backwards, lnoking st susrything and ssing how your e chaices have

braught yau ta where you are today.
* When creating your resume you write down all of your experiences, education, achievements and interest:

Experiences:;

Bctiviies: Have lod or caached 2 tesm? Mentaring? Have you been part of creating the acti
did you play? Teamus?

ti2z? What lesdership role

Sehool ~Wers you/ars you part of a tzam: debats team, sparts team, studzntcounsel cammittee, =te? Haw did you
contribute to the team?

Part-time work- Did/do you wark one day a weekas @ stock person, in a restaurant or clathing store, do you babysit and
have ‘regular’ clients? What did you da far them? Did you create a stocking system or pracess that helped with
ffisisnsias {time or maney)?

Volunteer — Did/do you give back in same way o 3 pErion, SrOuR or organization? How many years has have you besn
imvalved? What roles did you play? Did you ravel abroad and be part of something bigser or perhaps part of We Day?
Did you canvass or help raise money for 3 cause? Were you instrumental in fundraising? Did you do something special as
part of your community hours?

Summer Camp Counselor - How many years have you been or were you acaunselor? What rales did you take an-
Jeadership, teamwark, mentoring? How did s role add vahu

Poitical involvement — Do you belong to 3 party and have you been invohved in their campaigning? D you canvass
dearts doar? Have you warked the palling stations and what rale 4id you play

Clbs/Extra curricular —Winat rle Sid you play in these cubs and graugs®

Previous co-op, intern or part-time work -in wht way did you help creste valus 12 the larger picturs for what you di

These are just s few examples. Once you have fisted sl 2f his inuahements i i fime 1o puttagethar 3 sna-paze {tee

http:/

HANDOUT 2: STEPS FOR CREATING YOUR STORY,

Twe structures for storytelling:
1) Chronalogical structure
2) Inverted pyramid

[Exercice 2|

1. Chranological structure i just as itsounds it Fallews your e story though 2 sequence of fmelines. Academia
lewes this apprasch and s prabably ane you knaw well

5 years- this experience happened
10 years- this experience happened
13 years- this mxperiznes happensd
15 years- this experience happened
18 years- this experience happened

t i sz used 12 deseribe how ta d2 semething — firstyou 42 this and then that and finally this. You shen dan't

knaw the paint of the story ar impact until the and whan you revesl the impartant paint

EBx, H somesns avked me 15 de

“When | was 14 years ok | deci
France. | flew dowm and was me
staymd for tws manths. it was 3
fram my family. | knew lwauki
fulfiled my obligation. | was pr
that | met some realy mics peo

2. invere=d pyramid structure
This i the way j
=5 the stary prag
the end and ther
Using this struct

“Ilave adventure and sz decide
children, even though | snky hat
manths in 3 fareign cauntry bu

Once you choose your structuny
valug and place. In an initial ine

This skill can also be used fora

HANDOUT 3: WHAT DO I LIKE — }OB, INDUSTRY, & CORPORATE CULTURE
Exercice 3

Here are some questions you'llwant te consider when making your fist:

1

W

@ m o

b

BE HONEST IN THIS PROCESS

Do you have 3 car available 10 you 5o you can work anywhere, or do you need your smployer to be on the
transit fine 1o get to wark?

How much travel time are you willing o take on for this job?

Do you need to make 3 certsin
secandary education?

A you someone wha fike to stay put and work from 3 cubicls or would that maks you feslconfined and
fidgaty? Dayou preferajob that sllaws you maore fresdom ang flesibiity?

Do you ke to wark with your hands?

Do you fike children and working with children®

Do you have an sccreditation for e guarding, swimming, and/ar teaching?

Is having ajob with flexibility impartant? Far example can work from home sometimes. Data entry might be an
aptisn. Do you need to be available for your parent o pick up 3 sibling?

Da you preferts work for asmall, medium-sized or large company? Can you wark inan office of five prople ar
do you prefera busy office with different depanments?

Do you prefier to work with mare men than women orvice versa of is it imelevant?

- Do you prefer gavernment, nan-prafit, or a rofit campany?
- Do you want 1o werk for a company that gives back and makes a difference? One that is socially conscious?

Do you need 1o align with the mission, vision and corparate culture of the company?

cdn.careercruising.com/downloads/supp

mum amount of maneyto be able to pay for your expenses or save for post-

Sample: HANDOUT 3

What | want & like
WHAT'S IMPORTANT

| want to work with children
ke to wark outdoors

Ithas to be accassible by city transportation
{train, bus, etc}

Niust align with their mission and vision —
“they walk the walk’

alaid-back environment with fitle Structure
and guidelines

For-profit

What | don't want & like
WHAT'S NOT IMPORTANT

1amworking alone

Not on the subway line or easily accessible by
transit

No Rexibility

What | want & like
WHAT'S IMPORTANT

‘What | don't want & like
WHAT'S NOT IMPORTANT

ort/Handout%

20for%20
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Questions?
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